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Red7Marine is committed to creating safe and healthy working environments and to the implementation of good
Health & Safety practice in the implementation and delivery of all projects.

R7M-HSM-DOC-019
(Dated at Signature)

Red7Marine will ensure that compliance with the requirements of CDM Regulations and associated Approved Code of
Practice as a minimum and where possible, exceed those requirements in its duties as Principal Contractor and
Contractor.

Red7Marine will ensure that all Employees involved with the implementation of projects are aware of all aspects of
the CDM 2015 Regulations and, where necessary, specific training will also be provided relevant to a specific duty to
ensure that Employees have the experience and understanding necessary to ensure that their duties are carried out
in a competent manner.

Red7Marine will ensure that all Subcontractors and specialist consultants either directly employed or referred by a
third party have been assessed to ensure that they have sufficient training, resources and experience to demonstrate
competency under the CDM Regulations prior to appointment.

Red7Marine Senior Management will work with the project teams to improve project safety.

The Managing Director is responsible for Red7Marine compliance with the CDM 2015 Regulations and should be made
aware of any difficulty in the implementation of this policy. However, all staff have responsibility for the
implementation of this policy and ensure that occupational Health & Safety is at the forefront of Red7Marine
philosophy at all stages of a project. Whilst Red7Marine will allocate sufficient resources for staff training and
performance monitoring, any issues relating to Health & Safety should be raised to Senior Management.

I have particular responsibility for health, safety and welfare and should be made aware of any difficulty in the

implementatigaos this policy,
/

Kristen Branford
Managing Director

Date: 20231208

(to be reviewed within 12 months of date signed)
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